
To:       All Legislators 
  
From:   Senators Larson, Smith, Hansen, and Carpenter 

Representatives McGuire and Sinicki, Neubauer, Shankland, and Bowen 
  

Date:   July 16, 2020 
  
Re:       Co-Sponsorship of LRB 6362/1 - relating to: substantial fault for the 
purposes of unemployment insurance. 
  
Deadline:         Monday, July 20th, at 5:00 pm. 
  
Losing a job during a pandemic is a stressful and traumatic experience. However, many 
of the men and women who have lost their jobs have been subjected to delays in their 
unemployment insurance applications due to the cumbersome adjudication process 
(manual review of individual unemployment insurance claims). 
  
Amidst a record number of unemployment insurance claims due to the ongoing Covid-19 
pandemic, Wisconsin has unfortunately remained the last state to retain the “substantial 
fault” provision for unemployment claims. This provision has caused a higher number of 
adjudicated cases, resulting in substantial delays within the unemployment insurance 
process for many applicants. 
  
This legislation would repeal the “substantial fault” provision to speed up the 
unemployment insurance process and bring Wisconsin more closely in line with the other 
49 states. 
  
If you would like to co-sponsor LRB-6362, please reply to this email or contact 
Senator Larson’s office at 6-7505 by 5:00 pm on Monday, July 20th, at 5:00 pm. 
  
  

Analysis by the Legislative Reference Bureau 
  

Under current law, an employee whose work is terminated by his or her employer for 
substantial fault by the employee connected with the employee's work is ineligible to 
receive unemployment insurance (UI) benefits until seven weeks have elapsed since 
the end of the week in which the termination occurs and the employee earns wages, or 
certain other amounts treated as wages, after the week in which the termination occurs, 
equal to at least 14 times the employee's weekly benefit rate in covered employment. 
With certain exceptions, current law defines “substantial fault” to include those acts or 
omissions of an employee over which the employee exercised reasonable control and 
which violate reasonable requirements of the employee's employer. This bill repeals the 
provision on substantial fault. 
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