
TO:           All Legislators 

FROM:       Representatives Bowen, Shankland, McGuire, Billings, Sinicki, 

Neubauer 
                 Senators Johnson, Smith, Hansen, Carpenter 

DATE:        July 16th, 2020 

RE:            LRB 6249 – Wage thresholds for receipt of 

unemployment insurance benefits 

  

SHORT DEADLINE: Monday, July 20th @ 5:00 PM 

  

The COVID-19 pandemic caused a nationwide economic downturn. 
Wisconsinites lost their jobs through no fault of their own, but rather as part 

of the national effort to save thousands of lives, and deserve relief. 
Laws passed in Wisconsin between 2011-2018 restricted access to or 

reduced unemployment benefits. The hurdles and mandates put in place 

during that time have made helping millions of jobless workers much more 
difficult during the COVID-19 pandemic. Effectively, Wisconsin is trying to 

scale up aid during the pandemic with systems intended to limit benefits and 
make it harder to apply. 

Throughout the COVID-19 pandemic, Wisconsin has offered relief from some 
of these measures by passing 2019 Act 185, emergency orders, and 

emergency rules. However, additional statutory changes could improve 
access to UI benefits to claimants who are out of work through no fault of 

their own. This unprecedented global pandemic has caused many in our 
state to face the greatest economic uncertainty of their lifetime. It is 

imperative that we strengthen the system to ensure economic stability and 
progress for all Wisconsinites during this pandemic and beyond. 

To be added on as a co-sponsor of this legislation, please reply to this email 
or contact Bryce in Rep. Bowen’s office (6-7671) or Lacy in Sen. Johnson’s 

office (6-2500) by Monday, July 20th @ 5:00pm. Your name will be added to 
the Assembly and Senate version unless otherwise specified.   
  
  

Analysis by the Legislative Reference Bureau 
Under current law, a claimant for unemployment insurance benefits is generally 
ineligible to receive any benefits for a week if the claimant receives wages or other 
amounts from employment totaling more than $500. This bill suspends this provision 
from the effective date of the bill until June 30, 2021. 
  
For further information see the state and local fiscal estimate, which will be printed as 
an appendix to this bill. 
  
 


