
CO-SPONSORSHIP MEMORANDUM 

  

TO:                 All Legislators  
                        
FROM:           Sen. André Jacque 
                        Rep. Janel Brandtjen 
                        

DATE:            March 24, 2020 
  
RE: Co-Sponsorship of LRB 5924/1, relating to: Allowing certain rehired annuitants to 

elect to not become new participants in the Wisconsin Retirement System for a defined 

period. 

  

SHORT DEADLINE: Wednesday, March 25 at Noon 
  

As our state responds to COVID-19, one of the things our law enforcement, fire departments and 

jail administrators are experiencing is the shortage of personnel to staff existing positions, 

especially as officers get sick and additional overtime is required.  

Similar to this session’s SB 149/AB 157, we will be introducing a proposal to allow departments 

to hire or re-hire retirees to protective service or corrections positions during the current emergency 

period without having to suspend their pension payments through WRS over the next year.  This 

would also apply to officers already re-hired by departments who are running up against the present 

hourly restrictions without suspending their pensions due to the need to work extra hours to provide 

relief to their departments, making them able to continue to serve without being penalized. 

Under the bill, all of the following would have to apply: 

1)    The annuitant is hired as a correctional officer or for a position that is in the protective 

occupation participant category. 

2)    If being hired or re-hired, the annuitant is hired during the period beginning on March 

12, 2020 and ending on March 11, 2021. 

3)    To fulfill the IRS’ break-in-service requirements, a retiree willing to be hired/re-hired 

must not have an agreement with any participating employer to return to employment or 

enter into a contract to provide employee services for the employer at the time they retire 

or previously retired, and at least 30 days must have elapsed between the annuitant’s 

termination of employment and the annuitant’s appointment to the new position. 

To be added as a co-sponsor of this legislation, please reply to this email or contact Sen. 

Jacque’s office at 6-3512 by Noon on Wednesday, March 25, 2020. 
  

Analysis by the Legislative Reference Bureau 

  



This bill allows an annuitant under the Wisconsin Retirement System who was a correctional 

officer or a protective occupation participant upon retirement to return to a position covered by 

the WRS and elect to not suspend his or her annuity if all of the following apply: 

  

1.  The annuitant is hired as a correctional officer or for a position that is in the protective 

occupation participant category. 

  

2.  The annuitant is hired during period beginning on March 12, 2020 and ending on March 11, 

2021. 

  

3.  The annuitant does not have an agreement with any participating employer to return to 

employment or enter into a contract to provide employee services for the employer. 

  

4.  At least 30 days have elapsed between the annuitant's termination of employment and the 

annuitant's appointment to the new position. 

  

Under current law, generally, if a WRS annuitant is appointed to a position with a WRS-

participating employer, or provides employee services to a WRS-participating employer in which 

he or she is expected to work at least two-thirds of what is considered full-time employment by 

the Department of Employee Trust Funds, the annuity must be suspended and no annuity 

payment is payable until after the participant again terminates covered employment. 
 


