
CO-SPONSORSHIP MEMORANDUM 

TO:                  All Legislators 

FROM:            Senator Chris Larson, Representatives Brostoff, Cabrera, Sinicki, and Taylor 

DATE:            January 29, 2020 

RE:                  Collective Bargaining Freedom Act, LRB-4911: Relating to: bargaining over 

wages and conditions of employment for public employees. 

Co-sponsorship Deadline: 4:00 PM, February 8, 2020 

Dear Colleagues,   

All workers in Wisconsin should have the freedom to bargain for fair wages, benefits and 

working conditions. 

The long-term negative effects of limiting workers’ freedom to join together in the workplace 

harms Wisconsin families and diminishes the overall quality of life for all public workers. In 

recent years, Wisconsin’s public sector experienced lost wages and decreasing numbers of 

qualified applicants because of the attack on workers’ freedom to negotiate for competitive 

wages and benefits. The treatment of public employees and their workplace rights should set the 

standard for employer-employee relations in all sectors. 

The work of our state and municipal employee improves our state and all communities. Public 

servants ensure our drinking water is clean and our roads are safely maintained; these necessary 

services avoid public health and safety crises. By taking away their collective voice and denying 

them the freedom to stand together for fair wages and benefits, Wisconsin now faces crisis level 

staffing shortages, threatening the safety and well-being of our families and communities. The 

destruction of our ability to stand together invites lower starting wages, diminished employment 

benefits, and no employee voice in rectifying workplace safety concerns. Attacking employees’ 

freedom to stand together makes workers unsafe, increases turnover and understaffing, and 

ultimately makes public employment dangerously uncompetitive. 

Our goal as a legislature should be to empower our public sector employees, rather than silence 

their voice and freedom to stand with their coworkers to advocate for the wages and benefits they 

deserve. Employees’ right to stand together to improve workplace safety, wages, and benefits 

must be restored as a fundamental right of employees. By restoring the ability for workers to join 

together, Wisconsin is set to remedy the worst levels of understaffing, turnover, low morale in 

over a decade. With full and protected workplace rights to stand united, families will be happier 

and healthier and Wisconsin will see pride in public service, restored. 

If you would like to co-sponsor LRB-4911, please reply to this email or contact Senator 

Larson’s office at 6-7505 by 4:00, February 8, 2020. 

  



Analysis by the Legislative Reference Bureau 

Under current law, the only subject that most state and municipal employees may collectively 

bargain is a percentage increase in base wages that does not exceed the percentage increase in the 

consumer price index.  This bill removes that limitation so that state and municipal employees 

may bargain over any increase in wages. 
  
Also, under current law, certain protective occupation participants under the Wisconsin 

Retirement System, known as public safety employees, and certain municipal transit employees 

may collectively bargain wages, hours, and conditions of employment.  Under the bill, most state 

and general municipal employees may collectively bargain hours and conditions of employment. 
  
The bill also allows all municipal employers and labor organizations to agree to a dispute 

settlement procedure, including binding interest arbitration, to resolve an impasse over the terms 

of a collective bargaining agreement under the Municipal Employment Relations Act. 
  
Under current law, representatives for most municipal and state employee bargaining units must 

be selected by at least 51 percent of the employees in the bargaining unit.  The bill changes that 

requirement to a simple majority of the employees voting in the collective bargaining unit. 
  
Finally, under current law, representatives for most municipal and state employee bargaining 

units must be certified annually by receiving at least 51 percent of the vote of the employees in 

the bargaining unit.  The bill repeals this certification requirement. 
  
 


