
CO-SPONSORSHIP MEMORANDUM 

TO:                  Legislative Colleagues 
FROM:            Senator Jeff Smith and Representative Sondy Pope 
DATE:             November 15, 2019 
RE:                  Co-sponsorship of LRB 4869/1, relating to: Rehiring WRS Annuitant 
Teachers 
DEADLINE:   December 2, 2019 
  
Wisconsin is experiencing a teacher shortage, particularly in our state’s rural areas. The 
teacher shortage, consequently, affects the quality of education Wisconsin students 
receive when qualified, experienced teachers are unavailable. 
  
One of the biggest challenges in staffing our rural schools is the lack of educators with 
the relevant training and years of experience. The 2013-15 budget made it even more 
difficult for school districts to hire qualified educators by imposing restrictions on 
schools for hiring WRS annuitants. 
  
Due to the significant drop in school spending on Wisconsin teachers, WRS annuitants 
should be able to draw from the pension they’ve earned while also working to shape the 
minds of our children. This bill provides additional tools for Wisconsin schools to 
support students and the state’s future workforce. Teachers pursue this profession to 
make a difference in their community; we should take every opportunity, as legislators, 
to recognize their service. 
  
LRB 4869/1 addresses Wisconsin’s teacher shortage by authorizing school districts to 
rehire retired annuitant teachers. This bill will allow qualified teachers with the training 
and experience to come back to the classroom. 
  
Please call or email Senator Smith’s office (6-8546) before 5PM on 
December 2, 2019 if you have any questions or would like to sign onto this 
bill. 
  

Analysis by the Legislative Reference Bureau 
 
Under current law, if a Wisconsin Retirement System annuitant, or a disability 
annuitant who has attained his or her normal retirement date, is appointed to a 
position with a WRS-participating employer, or provides employee services to a 
WRS-participating employer in which he or she is expected to work at least two-
thirds of what is considered full-time employment by the Department of Employee 
Trust Funds, the annuity must be suspended and no annuity payment is payable until 
after the participant again terminates covered employment. 
  
This bill creates an exception to this requirement for an annuitant who retired from 
employment as a teacher with a school district who is subsequently rehired or provides 
employee services as a teacher after retirement if 1) the participating employer is a 
school district; 2) at least 30 days have elapsed from the date the person left covered 
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employment with a school district; 3) at the time the person initially retires from a 
school district, the person does not have an agreement with any school district to 
return to employment; and 4) the person elects to not become a participating 
employee at the time the person is rehired as a teacher by a school district or enters 
into a contract to provide employee services as a teacher after retirement. In other 
words, the bill allows a teacher annuitant who retired from a school district to return 
to work as a teacher for a school district that is a participating employer and elect to 
not become a participating employee for purposes of the Wisconsin Retirement 
System, and instead continue to receive his or her annuity. 
  
Because this bill relates to public employee retirement or pensions, it may be referred 
to the Joint Survey Committee on Retirement Systems for a report to be printed as an 
appendix to the bill. 
  
 


