
To:          Legislative Colleagues 

From:    Reps. Amy Loudenbeck, Mark Born and Ron Tusler 
Sens. Jerry Petrowski, Tim Carpenter and Van Wanggaard 

Date:     September 13, 2019 

Re:        Co-sponsorship of LRB-4166/LRB-4338 - Relating to: funding the public 
defender pay progression and making an appropriation. 
  

Deadline: Thursday, September 19th, 2019 
  
Dear Colleagues, 
Significant progress has been made this legislative session to ensure Wisconsin’s 
criminal justice system functions efficiently and effectively and that each of the three 
legs of the criminal justice stool (Courts, Prosecutors, and Public Defenders) are 
adequately resourced and balanced.  
The 2019-2021 budget (2019 Act 9) authorized 65 additional prosecutor positions and 
fully funded Assistant District Attorney (ADA) pay progression, raised the private bar 
rate for State Public Defender (SPD) cases from $40/hour (the lowest in the country) to 
$70/hour, and provided additional funding for counties to help offset the costs of an 
increase in the court appointment rate.  
These new investments will help ensure that crime victims and defendants have access 
to a speedy trial. It will also reduce the time defendants often spend in custody (at 
taxpayer expense) awaiting trial. The new ADA positions and pay progression will help 
improve staff retention and reduce case backlogs. Finally, the increased private bar rate 
should shorten the amount of time counties are spending trying to find attorneys to 
accept overflow and conflict cases. 
Unfortunately, the long-standing practice of linking the pay progression funding for 
ADAs to the level of pay progression funding for SPD did not continue in the 2019-2021 
budget process. 
SPD uses pay progression to retain staff with knowledge and expertise for complex 
cases, and mentoring new attorneys. The pay progression plan exists as a merit based 
system to increase employee retention by creating a path for experienced attorneys to 
move from the minimum salary level to the maximum salary level. The pay progression 
plan consists of 17 hourly salary steps, with each step equal to one seventeenth of the 
difference between the minimum salary level and the maximum salary level. Once an 
attorney reaches the maximum salary level, the attorney may no longer receive salary 
adjustments under the pay progression plan 
We are introducing of LRB-4166/LRB-4338 to fully fund pay progression for the SPD. 
Retaining staff attorneys with knowledge and experience is critical. With skill and 
experience comes efficiency and ability to handle a high and complex caseload. LRB-
4166/LRB-4338 will help ensure that all citizens, including the indigent and poor, are 
guaranteed their Constitutional Sixth Amendment right to legal counsel. 
If you are interested in co-sponsoring of LRB-4166/LRB-4338, please call Rep. 
Loudenbeck’s office at 266-9967 or Sen. Petrowski’s office at 266-2502.  All co-



sponsors to the Assembly Bill will be added to the Senate version unless otherwise 
requested. 
  

Analysis by the Legislative Reference Bureau 
The bill provides $1,404,400 GPR in fiscal year 2019-20 and $2,550,200 in fiscal year 
2020-21 to fund the assistant state public defender pay progression plan, which is a 
plan in current law that consists of 17 hourly salary steps, with each step equal to one-
seventeenth of the difference between the lowest hourly salary and the highest hourly 
salary for the salary range for the assistant state public defender positions. 
  
For further information see the state fiscal estimate, which will be printed as an 
appendix to this bill.  
 


