
CO-SPONSORSHIP MEMORANDUM 
  
To: All Legislators 

From: Representatives Cindi Duchow, Terry Katsma, Jon Plumer, Dave Murphy, Rob 

Stafsholt, and Warren Petryk 
Date: August 23, 2019        
RE: Co-sponsor LRB-4015 relating to: establishment of a retirement savings plan pilot program. 
  
DEADLINE: Wednesday, September 4th at 5 PM      
  

 
  
According to a U.S. Federal Reserve report, roughly one quarter of adults in the United States 

have little to no retirement savings or pension. Of the nearly 25% of the population without these 

savings, 42% are people between the ages of 18 and 29. Financial investments in an individual’s 

retirement does increase as a person grows older. However, more than a quarter of those aged 30 

to 44 have no savings for retirement, 17% of those aged 45 to 59 and 13% of those 60 years or 

older. 

These numbers are troubling.  We all know that the earlier you start saving for retirement the 

better.  And as a state, we have an interest in ensuring that our citizens have financial freedom 

and are not dependent on the government when they retire. 

Today, 45% of single retirees rely on Social Security accounting for 90% or more of their 

income, yet Social Security was never intended to replace or be the sole source of one’s 

retirement.  

Social Security provided the first monthly benefits to retirees in 1940 and those who received 

benefits represented less than 1% of the population.  Today 64 million Americans receive Social 

Security Benefits.  

Back then, the average life expectancy was 65 years and for every retiree receiving social 

security benefits there were 37 workers. Today, the average life expectancy is 78.7 years old and 

there are 2.8 workers for every one retiree receiving benefits.  Our longer life expectancy means 

we need more money for our retirement years. 

It is crucial that we all plan for and invest in our retirement. We have seen the success of citizen-

controlled retirement with the introduction and utilization of a 401(k).   LRB 4015 provides a 

convenient tool to help individuals manage their finances and plan for their retirement, 

establishing a regular savings habit that will pay dividends in their future. 

The bill would create a pilot program where employers with 25 or more employees that do not 

already offer a retirement plan to their employees would offer a plan to place payroll deductions 

in an employee retirement savings account. 

Employees would have the ability to choose their contribution level, or opt out entirely. This 

program makes it simple for employees to save more of their money, helping workers to prepare 

for a successful financial future and retirement. 



To co-sponsor this legislation, please reply to this email or call Rep. Duchow’s office at 266-

3007 by Wednesday, September 4th at 5 PM. 
  
  

Analysis by the Legislative Reference Bureau 
  

This bill creates a pilot program to provide a retirement savings plan for employees of certain 

private employers in this state.  The bill creates a Wisconsin Retirement Savings Board that is 

attached to the Department of Administration and that is required to establish the savings plan 

under which employees may contribute to retirement savings accounts through payroll 

deductions. The bill requires the board to design the plan and contract with third-party 

investment administrators.  The plan must do at least all of the following: (a) require automatic 

participation for certain private employers of 25 or more people in this state; and (b) require 

automatic enrollment for employees, but allow employees to opt out before any payroll 

deduction is made. For further information see the state fiscal estimate, which will be printed as 

an appendix to this 
 


