
TO:                  Legislative Colleagues 

FROM:            Representative Taylor, Representative Stubbs, & Senator Taylor 

DATE:             Friday, July 26th, 2019 

RE:                  LRB 3731- relating to: prohibiting consideration of the conviction record 
of an applicant for employment before the applicant has been selected for an 
interview 

Deadline:      Friday, August 9th, 2019 at 5pm 

  

According to the National Employment Law Project, 35 states, the District of Columbia, and 
over 150 cities and counties have "banned the box" or passed a similar fair chance policy. 
Current state law, subject to certain exceptions, prohibits discrimination in employment 
based on conviction records, but does not prohibit an employer from inquiring about an 
individual's criminal history in the initial job application. 

Wisconsin has the highest rate of African American male incarceration. While African 
Americans make up just 6.2% of the population in Wisconsin, they are 11.5 times more 
likely to be incarcerated than white individuals, according to the State Bar of Wisconsin. 
The NAACP reports that nationally, "African Americans and whites use drugs at similar 
rates, but the imprisonment rate of African Americans for drug charges is almost 6 times 
that of whites." This perpetuates a cycle of racial disparities in education, health, and our 
workforce, which continues Wisconsin's status as one of the worst states in the nation to 
raise a black family. 
 
This bill would "Ban-the-Box" on job applications, prohibiting employers from asking for an 
individual's criminal history or doing a criminal background check until later in the 
employment process. Criminal background checks are an extra employer expense, and 
have a disproportionate effect on people of color. 

Nothing prohibits employers from asking about an applicant's criminal history later in the 
job hiring process, or notifying applicants that an individual with a particular conviction 
record may be disqualified if the conviction is substantially related to the employment. 

This bill ensures another level of protection from employment discrimination for all 
Wisconsinites. 

If you would like to sign on to this bill, please contact Cara in Rep. Chris Taylor's office at 6-
5342 or by replying to this email by Friday, August 9th at 5pm. 

  

Analysis by the Legislative Reference Bureau 



This bill provides that employment discrimination because of conviction record 
includes requesting an applicant for employment, on an application form or otherwise, to 
supply information regarding the conviction record of the applicant, or otherwise inquiring 
into or considering the conviction record of an applicant for employment, before the 
applicant has been selected for an interview by the prospective employer. 

  
The bill, however, does not prohibit an employer from notifying applicants for 

employment that an individual with a particular conviction record may be disqualified by 
law or the employer's policies from employment in particular positions. 
  

  
 


