
CO-SPONSORSHIP MEMORANDUM 
  

TO:      All Legislators 
  
From:   Representatives LaKeshia Myers & Shelia Stubbs 
             Senators Lena Taylor & LaTonya Johnson 
  
Date:   Thursday, August 1, 2019 
  
RE:     The CROWN (Creating a Respectful and Open Workplace for Natural hair) Act 
DEADLINE:  Thursday, August 29th at 5 PM 

  

The history of our nation is riddled with laws and societal norms that equated "blackness," and the 
associated physical traits of dark skin, kinky/curly hair to a badge of inferiority, sometimes subject to 
separate and unequal treatment.  This idea also permeated societal understanding of professionalism. 
Professionalism was, and still is, closely linked to European features and mannerisms; which entails that 
those who do not naturally fall into Eurocentric norms must alter their appearances, sometimes 
drastically and permanently, in order to be deemed professional.  

Despite the great strides American society and the legal system have made to reverse the racist ideology 
that Black traits are inferior, hair remains a rampant source of racial discrimination with serious 
economic and health consequences, especially for Black individuals.  Workplace dress code and 
grooming policies that prohibit natural hair, including afros, braids, twists, and locs, have a disparate 
impact on Black individuals as these policies are more likely to deter Black applicants and burden or 
punish Black employees than any other group. 

•         Studies have shown that 80% of African American women are likely to change their natural hair 
to meet social norms or expectations at work. 

  

•         Black women are 50% more likely to be sent home or know of a black woman sent home from 
the workplace because of her hair. 

  
Federal courts accept that Title VII of the Civil Rights Act of 1964 prohibits discrimination based on race, 
and therefore protects against discrimination against afros.  However, the courts do not understand that 
afros are not the only natural presentation of Black hair.  Black hair can also be naturally presented in 
braids, twists, and locs.  There have been many documented instances where employers have 
discriminated against employees because of their natural hair. 

In a society in which hair has historically been one of many determining factors of a person's race, and 
whether they were a second-class citizen, hair remained a proxy for race.  Therefore, hair discrimination 
(targeting hairstyles associated with race) is racial discrimination. 

This CROWN Act would update our state statutes to help ensure protection against discrimination based 
on hairstyles by specifying in statute that the protected class of race also includes traits historically 
associated with race identification, such as hair texture and protective hairstyles. 

https://www.dove.com/us/en/stories/campaigns/the-crown-act.html#!
https://www.nbcnews.com/news/nbcblk/u-s-court-rules-dreadlock-ban-during-hiring-process-legal-n652211


If you are interested in co-sponsoring this bill please reply to this email or contact Representative 
Myers' office at 608-266-5813 by Wednesday, August 27th at 5PM. 
  
*Senator Taylor's office will be the senate lead on the companion bill.  If you are interested in co-
sponsoring this legislation, you will be added to both versions unless you specify otherwise. 
  
 


