
Co-sponsorship Memorandum 

  
TO:                 All Legislators 
  

FROM:           Reps. Joe Sanfelippo Sens. Dale Kooyenga 
  
DATE:           August 22nd, 2019 
  

RE:                 Co-sponsorship of LRB 3066, relating to adjusting group health 

plan requirements to account for the normal work week of fire fighters. 
  
DEADLINE: Friday, August 30th at Noon. 

  
  
This proposal is being introduced at the request of our local fire department in New Berlin. 

  
Under current state law, if a fire fighter works 30 hours or more per week, the municipality that 

employs them must offer healthcare benefits. The 30-hour threshold is based on 75% of a normal 

work week. However, fire fighters often work 24-hour rotating shifts, and are scheduled for 

approximately 56 hours per week. According to our local fire department, this practice is 

consistent with the majority of fire departments throughout the country. 

  
This bill seeks to align benefit requirements for fire fighters with nearly every other profession 

by amending the threshold for offering benefits to fire fighters to more accurately represent 75% 

of their total work week by setting that threshold at 42 hours per week. 
  

A number of fire departments use both full-time and part-time employees. The current threshold 

for offering benefits often restricts the ability of a local fire department to meet their workforce 

needs because they may not be able to afford offering benefits to a full-time employee or 

additional hours to qualified part-time employees. 
  

Making this update to current law will help local fire departments retain current employees while 

making it easier to attract new employees when needed. 

  
If you would like to co-sponsor LRB 3066, please either reply to this email or contact Rep. 

Sanfelippo’s office by phone at 6-0620 or Sen. Kooyenga’s office at 6-2512 no later 

than Friday, August 30th at Noon. 

  
  
Analysis by the Legislative Reference Bureau 

  
Under current law, the applicability of certain requirements related to group health plan coverage 

depends on whether an individual is an “eligible employee.”  For example, an insurer that offers 

a group health plan to an employer or health benefit purchasing cooperative is generally required 

to offer coverage to all of the employer's or cooperative member's eligible employees and their 



dependents.  Similarly, if the state or a county, city, village, town, or school district offers 

coverage under a self-insured health plan, the coverage must generally be offered to all eligible 

employees and their dependents.  Another example is that small employers with less than ten 

eligible employees are exempt from the requirement to cover the treatment of mental and 

substance use disorders under their group health plans.  For all of these purposes, an “eligible 

employee” is an individual who works on a permanent basis and has a normal work week of at 

least 30 hours. 
  
This bill amends the definition of “eligible employee” to account for the normal work week of 

fire fighters.  Under the bill, an individual who is employed as a member or officer of a fire 

department and whose duties include fire fighting or fire fighting training is an “eligible 

employee” if the individual works on a permanent basis and has a normal work week of at least 

42 hours. 
  
For further information see the state and local fiscal estimate, which will be printed as an 

appendix to this bill. 
 


