
CO-SPONSORSHIP MEMORANDUM 
  

TO: All Legislators  
  
FROM: Rep. Janel Brandtjen & Sen. André Jacque 
  
DATE: March 6, 2019 
  
RE: Co-Sponsorship of LRB 1639/1 & 2237/1, law enforcement and fire fighter annuitants in the 
Wisconsin Retirement System who are rehired by a participating employer 
  
DEADLINE: Wednesday, March 20th at 5:00pm 

  
  
Law enforcement officers and firefighters generally are allowed to retire at an earlier age than 
other professions due to the physical nature of the job. They are not allowed to collect their 
pensions and work full time if their new employer participates in the WRS program. 
  
Wisconsin's Technical College System is experiencing a shortage of instructors including Tactical 
Unit and Firing Range Supervisors. Many would-be applicants are not allowed to apply due to 
present restrictions. 
  
This bill would allow these firefighters and law enforcement officers to fill needed jobs at schools 
teaching and/or providing security without suspending their pensions as long as they do not 
participate further in the WRS system. 
  
This bill is supported by the Wisconsin Chiefs of Police Association, Wisconsin Sheriff's Association, 
The Badger State Sheriff's Association and the Wisconsin Deputy Sheriff's Association.  
  
To be added on as a co-sponsor of this legislation, please reply to this email or contact 
Melodie in Rep. Brandtjen's office at 7-2367 or Nik in Sen. Jacque's office at 6-3512 
by 5:00pm on Wednesday, March 20th. You will automatically be added to both the Assembly 
and Senate version unless stated otherwise. 
  

Analysis by the Legislative Reference Bureau 
  
Under current law, if a Wisconsin Retirement System annuitant, or a disability annuitant who has 
attained his or her normal retirement date, is appointed to a position with a WRS-participating 
employer, or provides employee services to a WRS-participating employer in which he or she is 
expected to work at least two-thirds of what is considered full-time employment by the Department 
of Employee Trust Funds, the annuity must be suspended and no annuity payment is payable until 
after the participant again terminates covered employment. 
  
This bill creates an exception to this requirement for an annuitant who retired from employment 
with a participating employer and who is subsequently rehired or provides employee services after 
retirement, if 1) the annuitant is a retired law enforcement officer or fire fighter; 2) at the time the 
person initially retires from covered employment with a participating employer, the person does 
not have an agreement with any participating employer to return to employment; and 3) the person 
elects to not become a participating employee at the time the person is rehired by a participating 
employer or enters into a contract to provide employee services after retirement.  In other words, 



the bill allows an annuitant who was a law enforcement officer or fire fighter to return to work with 
an employer who participates in the WRS, and elect to not become a participating employee for 
purposes of the WRS, and instead continue to receive his or her annuity. 
  
Because this bill relates to public employee retirement or pensions, it may be referred to the Joint 
Survey Committee on Retirement Systems for a report to be printed as an appendix to the bill. 
  
For further information see the local fiscal estimate, which will be printed as an appendix to this 
bill. 
  
  
 


