
CO-SPONSORSHIP MEMORANDUM: 

DATE: February 21, 2019 

TO: All Legislators 

FROM:  Representative Sondy Pope 

Senator Tim Carpenter 

RE: Co-Sponsorship of LRB-1633/1 – "The Healthy Workplace Bill"- relating to: prohibiting abusive 
work environments and permitting a person who has been subjected to such an environment to bring 
a civil action. 

DEADLINE: Thursday - March 7 at 5:00pm 

 
The Healthy Workplace Bill seeks to combat the problem of workplace bullying. Workplace bullying is 
not simply rudeness or incivility. It is repeated mistreatment: sabotage of work performance, severe 
verbal or physical abuse or intimidation, or repeated, harassing derogatory remarks and insults. As part 
of an effort to quantify the degree to which bullying is taking place, a study was commissioned by the 
Workplace Bullying Institute that returned the following information: 

•         60.4 Million workers are affected by workplace bullying 

•         61% of workplace bullies are bosses 

•         71% of employers do not adequately respond to complaints 

•         Only 23% of bullied workers are helped by their employers 

•         Only 2% of bullied workers file lawsuits 

•         77% of American workers support stronger laws against abusive conduct in the workplace 
  

Bullying in the workplace impairs not only workers' productivity, but their health as well. 40% of bullying 
targets show stress-related health problems, including depression, anxiety, high blood pressure, weight 
loss, substance abuse, and post-traumatic stress disorder. In extreme cases, workplace bullying has even 
led to suicide or homicide. 

The study also found that when workers reported being bullied, the response from their employers was 
usually insufficient. In over 70% of cases where bullying was reported, the employer conducted an 
inadequate investigation (or none at all), the bully faced no consequences for their actions, or the 
worker who reported the bullying faced retaliation – all of which are unacceptable outcomes. 

Under current law, one of the only workplace protections against an abusive work environment is 
worker's compensation. In certain situations, worker's compensation is not sufficient to protect an 
employee from the effects of unlawful employment practices. This law would provide additional 
workplace protections by allowing employees to pursue civil action for abusive workplace conduct. 

Under this bill, an employee who has been injured by being subject to an abusive work environment, has 
been subjected to retaliation for opposing an abusive work environment, or has been subject to 
retaliation or the threat of retaliation for enforcing the right not to be subjected to an abusive work 
environment may bring an action in civil court against the employer or employee who allegedly engaged 
in the unlawful employment practice. 

https://www.workplacebullying.org/wbiresearch/wbi-2017-survey/
https://www.workplacebullying.org/wbiresearch/wbi-2017-survey/


If you are interested in co-sponsoring this bill, please contact my office at 6-3520 
or Rep.Pope@legis.wisconsin.gov by Thursday – March 7 at 5pm. 

All co-sponsors will be added to both Senate and Assembly companion bills unless otherwise 
requested.   

Analysis by the Legislative Reference Bureau 

This bill prohibits abusive work environments and allows an individual who has been 
subjected to such an environment to bring a civil action. Under current law, worker's 
compensation is generally the exclusive remedy of an employee against his or her 
employer, a co-employee, or the employer's worker's compensation insurer for an injury 
sustained while performing services growing out of and incidental to employment. This bill 
provides an exception to that exclusive remedy provision.  
  
Under this bill, an employee who alleges that he or she has been injured by being subjected 
to an abusive work environment or by being subjected to retaliation or a threat of 
retaliation for opposing an abusive work environment or for initiating, or in any manner 
participating in, an investigation, action, or proceeding to enforce the right not to be 
subjected to an abusive work environment (collectively "unlawful employment practice") 
may bring an action in circuit court against the employer or employee who allegedly 
engaged in the unlawful employment practice for such relief as the court may consider 
appropriate.  The aggrieved employee must commence an action within one year after the 
last act constituting the unlawful employment practice occurred. 
  
If the circuit court finds that an employer or employee has engaged in an unlawful 
employment practice, the court may enjoin the employer or employee from engaging in 
that practice and may grant such other relief as the court may consider appropriate, 
including reinstatement of the aggrieved employee, removal from the aggrieved 
employee's work area of the person who engaged in the abusive conduct, medical 
expenses, back pay, front pay, compensation for pain and suffering, compensation for 
emotional distress, punitive damages, and reasonable costs and attorney fees.  If the circuit 
court orders payment of money because of an unlawful employment practice engaged in by 
an employee, the employer of the employee is liable for that payment.  If an employer is 
found to have engaged in an unlawful employment practice that did not result in an 
adverse employment action against the aggrieved employee, the employer is not liable for 
compensation for emotional distress or punitive damages unless the abusive conduct was 
extreme and outrageous. 
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