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Transgender people are at significant risk of discrimination in housing, employment, health insurance, 
use of public accommodations, and many other activities of everyday life.  This bill will extend 
Wisconsin's nondiscrimination laws to include transgender people by prohibiting discrimination on the 
basis of gender identity or gender expression. 
  
Gender identity or gender expression means a person's gender-related identity, gender-related 
appearance, gender-related expression, or gender-related behavior, regardless of the person's assigned 
sex at birth or the gender labels on their IDs. Some people face discrimination because they are 
perceived as not fitting into a narrow norm of how someone else thinks a man or woman should look, 
dress, or act. Others face discrimination because they publicly identify as a different gender than the 
one they were assigned at birth, and use a name and pronouns that match the gender they identify 
with. 
  
As with other legally protected groups, this bill rests on the simple concept that transgender people 
arepeople, and are entitled to equal treatment under the law. Members of the transgender community 
should be treated as people, not discriminated against based on a core part of who they are. 
  
Wisconsin has a proud history of leadership on issues of nondiscrimination and equality for some 
members of the LGBT community. In 1982, Wisconsin became the first state in the nation to ban 
discrimination based on sexual orientation. Today, Wisconsin's non-discrimination laws cover a variety 
of groups, including race, religion, national origin, disability, sex, and sexual orientation. Unfortunately, 
transgender people were not added to these protections in 1982, and still lack critical legal protections 
under state law. While the bill's authors believe discrimination on the basis of gender identity or gender 
expression is a form of sex discrimination and thus already prohibited, our laws should be absolutely 
clear that discrimination on the basis of gender identity or expression is not allowed in Wisconsin. 
  
This bill would add in gender identity and gender expression to nondiscrimination statutes. This would 
prohibit discrimination against transgender people and provide critical protections in areas such as 
employment, housing, public accommodations, job services, the UW system, Wisconsin Technical 
College system, public or charter schools, health insurance, car insurance, jury duty, and the Wisconsin 
national guard. 
  
Over a lifetime, transgender people face increased health challenges, poverty, and risk of suicide or 
attempted suicide. Transgender children face staggering risks of bullying and physical attacks, which can 
lead to worse academic outcomes and health problems. Transgender adults face significant likelihood of 



employment and housing discrimination. Below are some statistics from the 2015 U.S. Transgender 
Survey: 
  

• 30% of those who had a job reported being fired, denied a promotion, or experiencing other 
workplace mistreatment because of their gender identity or expression. 

• 23% experienced some form of housing discrimination in the past year, such as being evicted or 
being denied a home or apartment because of being transgender 

• 33% of those who saw a health care provider in the year prior reported a negative experience 
related to being transgender. 

• 31% experienced mistreatment in the past year in a place of public accommodation 

• Only 11% of survey respondents reported that all of their IDs had their preferred name and 
gender, while 68% reported that none did. This leads to further hurdles when seeking 
employment, housing, education, healthcare, or other everyday services. 

• 47% were sexually assaulted at some point in their lifetime. 

• 15% unemployment rate. 

• Only 16% reported owning a home, and 30% had experienced homelessness. 

• 40% have attempted suicide in their lifetime. 

• More than half (59%) of respondents avoided using a public restroom 

• Of transgender K12 students, reported: 

o 54% verbally harassed, 

o 24% were physically attacked 

o 13% were sexually assaulted. 

  
These staggering statistics are compounded when looking at transgender people of color, transgender 
people with disabilities, or transgender people who are undocumented. 
  
Our laws should protect the most vulnerable in society. While extending our nondiscrimination laws to 
protect transgender people will not stop all bullying or harassment, it will ensure that transgender 
people have the equal opportunity to get an education, find a job, have a home, access healthcare, and 
enjoy public accommodations available to everyone else. Wisconsin was once a leader on 
nondiscrimination for LGBT people, and with this bill we have the opportunity to lead once again. 
  
If you would like to be added as a co-sponsor, please reply to this email or call Rep. Spreitzer's office at 
6-1192 by Tuesday, June 11th at 5:00 PM.  Co-sponsors will be added to both the Assembly and Senate 
versions of the bill.  
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