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SERVICE AND HOSPITALITY WORKERS UNION ENDORSES MINIMUM 

WAGE LEGISLATION, CALLS FOR ADOPTION TO ADDRESS WAGE 

SHORTAGE 
 
MILWAUKEE, WI - The Milwaukee Area Service & Hospitality Workers Union (MASH) 

announced today its endorsement of LRB 3932/1, a bill introduced by State Senator 

Melissa Agard and Assembly Representative Lisa Subeck.  MASH also called upon state 

legislators to take up and adopt the legislation to address the shortage of living wage 

employment.   
 
MASH President Peter Rickman said, “All labor has dignity and deserves a living 

wage.  Whether the janitors and CNAs we have taken to calling essential and who 

always have been, to the cooks and cashiers and bartenders and baristas whose work 

ensures the hospitality, entertainment and tourism industries do, service sector workers 

need and deserve higher pay.”   
 
He continued, “A $15 minimum wage for all service workers is vitally necessary for a 

recovery from the past year, a reversal of the income inequality economy, and to 

create a Wisconsin for all of us.  This bill delivers a $15 wage floor on the way to a real 

living wage that will ensure all of working Wisconsin who punches a clock, no matter our 

race, our hometowns, or our occupations, brings home a paycheck that supports a 

family.” 
 
Rickman also noted that “Had minimum wage kept pace with growth in worker 

productivity, what we contributed to building the richest economy in the history of the 

world, it would be nearly $25 per hour.  Labor creates all wealth and if the system had 

not been rigged against working class Wisconsinites, all of us would be making wages 

more like that, a real living wage.” 
 
Cook and MASH activist Anthony Steward provided additional context for $15 minimum 

wage law support given the living wage employment shortage: “Our union contract 

raised my pay not only to fifteen, but actually to $16.50 per hour.  But most hospitality 

industry jobs are part-time so I need to work at a few places.  The work is the same no 

matter who employs me.  But the other cook jobs out there are not offering $15, much 

less $16.50.  After accounting for child care and transportation costs, and figuring out 

schedules, taking another cook job doesn’t make financial sense for me.  Folks like me 

are ready and willing to work, and a $15 minimum wage would make it work for the 

paychecks I need to take care of my family.” 
 



As a leader in the “fifteen and a union” movement, MASH has won $15 wage floors in its 

collective bargaining agreements and continues to organize amongst service sector 

workers in various industries to win union rights and living wages.   
 
Rickman called on State policy-makers to take up and adopt the bill: “As an issue in the 

platforms of the Democratic Party of Wisconsin and the Democratic National 

Committee, we believe that all Democrats should and will support this bill to raise the 

pay for Wisconsin workers and continue moving toward living wages for all of us.  But 

support for raising the minimum wage to $15 per hour is by no means a partisan affair -- 

clear, strong majorities of Wisconsinites support this, across Democrats, Republicans and 

independents, amongst white, Black and other folks of color, in urban, suburban or rural 

areas of our state.  We call on State leaders in the Capitol to take up this bill and pass it 

before heading out on a summer break.” 
 
As introduced by Senator Agard and Representative Subeck, LRB 3932/1 includes four 

major provisions, developed together with MASH and other service worker labor 

organizations: 
 

• $15 minimum wage within a year of adoption 

• Index the minimum wage to inflation to adjust it upward over time 

• End the tip penalty 

• Restore local control on minimum wage laws 
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