
 

 

 

 

 

 

FOR IMMEDIATE RELEASE      

March 17, 2015 

Contact:  Sen. Jon Erpenbach, (608) 266-6670 

                Rep. Tod Ohnstad, (608) 266-0455 
 

Ohnstad, Erpenbach Introduce Worker Protection Legislation 
Proposal would require ‘just cause’ for employee discharge 

 

Madison – Representative Tod Ohnstad (D-Kenosha) and Senator Jon Erpenbach (D-Middleton) are 

circulating legislation aimed at the wrongful termination of employees. The bill would prohibit a public 

or private employer from discharging an employee wrongly or unfairly, such as for retaliation. 

 

“We’ve seen an unprecedented attack on workers in Wisconsin over the last four years. This bill is a 

step in the right direction to restore some protection in the workplace,” said Sen. Erpenbach. “This is 

particularly troubling given Act 10 and, most recently, given the passage of so-called “Right To Work” 

legislation, which removed worker protections for private employees.” 

 

Under current state law, with few exceptions, an employer may fire an employee “for good cause, for no 

cause, or even for a cause morally wrong, without being thereby guilty of a legal wrong.” This means a 

worker can be fired for a reason completely unrelated to job performance without any meaningful course 

of action. As a result, workers in Wisconsin are highly vulnerable, even in cases where they have 

outstanding work performance. 

 

The legislation proposed by Erpenbach and Ohnstad puts in place a seven-part test for determining 

whether a worker has been discharged wrongfully. It allows an employee to bring an action in circuit 

court for wrongful termination within one year of the discharge. If the court finds that an employer has 

committed a wrongful discharge, it may award lost wages and benefits for up to four years; it may also 

order reinstatement and payment of punitive damages, in some cases. 

 

“This is a common-sense proposal that protects good, hard-working employees from losing their jobs 

without a fair reason.  It will provide stability and security to individuals, families, and businesses all 

across the state,” commented Rep. Ohnstad.  “As the law stands today, a worker could be fired for no 

reason or, even worse, for a bad reason. By making sure an employee termination actually relates to job 

performance, we can protect workers and provide certainty to employers.” 

 

Currently, Montana is the only state in the country that protects employees from being terminated 

without good cause. 
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