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Representative Paul Tittl Comments on Right-to-Work Vote 

 
MADISON – Representative Paul Tittl (R-Manitowoc) issued the following statement concerning the 

right-to-work vote on SB 44 in the Wisconsin State Assembly this morning: 

 

The Wisconsin State Assembly took an important vote this week to help the state economy and 
protect individuals’ freedom in the workplace.  Legislators gave final legislative approval to SB 
44, the right-to-work bill, which gives workers the option to join their union or not.  I voted in 
favor of worker freedom, and as your state representative I want to explain why this legislation 
is essential for Wisconsin. 
 
When I first began learning about right to work, I was hesitant about supporting the concept, 
thinking it could be construed as an intrusion into the private sector.  However, after studying 
the facts on the issue and talking with constituents over the last year, it has become clear to me 
that our state needs to be a right-to-work state.  
 
The bill we approved in the legislature is a simple bill.  It prohibits worker agreements that 
require union membership and automatic dues.  The underlying principle is that employees 
should have the choice to belong or not belong to unions.  As a condition of employment they 
should not be forced to join or pay dues to an organization with which they do not agree.   
 
This legislation is hardly anti-union. Unions will continue to exist, and current contracts will be 
honored. Indiana passed right-to-work in 2012, and union membership grew by 50,000 jobs last 
year.  Although people often say right-to-work hurts unions, some union leaders disagree. “This 
is something I've never understood, that people think right to work hurts unions,” according to 
Gary Casteel, Secretary-Treasurer of UAW Region 8.  “To me, it helps them. You don't have to 
belong if you don't want to,” he added.       
 
Worker freedom is the main reason I decided to support right to work.  However, there are 
many economic factors that weighed in my decision.  Currently, there are 24 right-to-work 
states in our country.  A Marquette University study found that states with worker freedom 
have outperformed forced-union states.  The Bureau of Labor Statistics reported right-to-work 
states added jobs at a quicker pace.  According to the Mackinac Center for Public Policy, wage 
growth has increased at a faster rate in right-to-work states.   
 
What hits home the most for me is that families and individuals in right-to-work states end up 
with more money in the bank.  The National Institute for Labor Relations Research found that 
when adjusted for cost-of-living, wages in right-to-work states are higher than in forced-union 
states. 
 
I am optimistic about what right-to-work will mean for Wisconsin’s future.  I think it will make 
our state more competitive in the region and around the country.  Right-to-work is often a 
factor business owners consider in deciding where to locate their companies.  We’ve done a 
great deal in the last four years to attract new businesses to Wisconsin and to keep companies 
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in the Badger State.  We’ve reformed the tax code, streamlined regulations and improved the 
business climate.  Now we’re just opening the door of economic opportunity a little wider. 

 
There has been a lot of misinformation about-right-to work throughout the lengthy 
conversation that we’ve had as a state on this issue.  I believe that once we have this economic 
tool in our toolbox to bring more development and businesses to Wisconsin that citizens will 
agree: right-to-work is right for our state and our hard-working citizens. 
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