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Members of the Wisconsin District Attorneys Association (WDAA) together with numerous District 

Attorneys (DAs), Deputy District Attorneys (DDAs) and Assistant District Attorneys (ADAs) were at the 

Capitol last week to meet with legislative representatives to discuss and emphasize the crisis that is facing 

prosecutors around the state.   For years the ranks of experienced ADAs have been decreasing at an 

alarming rate due to a lack of pay progression and understaffing.  A 2011 UW Madison La Follette School 

of Public Affairs study showed an 18.4% turnover rate in 2010 for ADAs, which was found to be 2-3 times 

higher than other public employees.  The study further found that a broken and underfunded 

compensation system for ADAs led to the high turnover rate.  In the last budget, the issue of pay 

progression for prosecutors was finally addressed by the governor and legislature by the passage of 

statutory pay progression for ADAs.  It remains a top priority of the WDAA that full funding of pay 

progression remain in the current budget to continue the reduction in turnover of experienced prosecutors.  

 

The second and equally important reason for the high turnover rate has been the crushing caseloads faced 

by ADAs. Every state audit or review has recognized the need for additional ADAs and numerous DAs have 

filed budget requests to get additional ADAs for their counties.  The need for additional ADAs is driven by 

numerous factors unique to each county but include: (1) Codification of new crimes including identity 

theft, internet crimes including child enticement and child pornography, human trafficking, witness 

intimidation and the explosion of heroin trafficking; (2) New laws requiring recorded confessions, victim 

rights requirements and expert witness qualifications; (3) New science of evolving DNA, cell phone 

triangulation and record recovery and computer forensics; (4) New evolving evidence based practices 

including the use of drug treatment courts, veteran courts, OWI courts, domestic violence courts and 

mental health courts; and (5) The creation of new and increased penalties in areas of drunk driving, 

domestic violence and sexual assaults which results in longer and increased litigation.   

 

The WDAA looks forward to working with the Governor and the legislature to address these critical needs 

of prosecutors throughout the State of Wisconsin.  

 

 

 

 
 


